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California School Boards Association
(916) 371-4691

Please refer to your invoice number and customer
number in all communications regarding this invoice.

Invoice Number Invoice Date PO #

INV-51394-G8J1G1 5/22/2020

Bill To: Ship To:

Marysville Joint USD Marysville Joint USD

1919 B St 1919 BiSt

Marysville, CA 85901-3731 Marysville, CA 95901-3731

United States United States

Product Code ‘Description 'Unit Price Quantity 'Extended Terms

| Price

CSBA CSBA Membership ( 07/01/2020 - 06/30/2021 ) $12,861.00 1.00 $12,861.00
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Dues not processed before September 16 will result in a disruption of services.

Officers or employees of LEAs that have not paid dues by September will not be

granted access to CSBA's Annual Education Conference and Trade Show. AEC |

registrations made absent membership dues will be canceled on September 15.

Registrants will be refunded, minus a processing fee, and hotel reservations canceled :

on September 16. .

Total Invoice: $+6:67686— Total Paid: $0.00 Balance Due: $16,076.00

Callifornia School Boards Assaciation

;Customer Number Invoice Number
‘101035 |INV-51 394-68J1 G1

Make checks payable to:

California School Boards Association - CSB (6744)
c/o West America Bank

P.O. Box 1450

Suisun City, CA 94585-4450

Invoice Date Terms :Balance Due
:05/22/2020 ' | 416;676-606
o0
BL50).
Bill To:
Marysville Joint USD
1919 B St

Marysville, CA 95901-3731
United States



Please refer to your invoice number and customer
number in all communications regarding this invoice,

California Schoot Boards Association
(916) 371-4691

Invoice Number Invoice Date . PO #
INV-52397-P5S277 5/22/2020
Bill To: Ship To:
Marysville Joint USD Marysville Joint USD
1919 B St 1919 B St
Marysville, CA 95901-3731 Marysville, CA 95901-3731
United States United States
Product Code Description Unit Price !Quantity Extended Terms
| 'Price

GAMUT/POLICY/P |Gamut Policy Plus ( 07/01/2020 - 06/30/2021 ) $3,485.00 1.00 $3,485.00 Net 30
LUS |
GAMUT/POLICY Gamut Policy ( 07/01/2020 - 06/30/2021 ) $3,445.00 1.00 $3,445.00 Net 30
WAIT! Have you renewed your CSBA Membership for 2020/2021? Only CSBA
members enjoy exclusive access to GAMUT and our valuable trainings and services.
Don't forget to renew your CSBA membership by September 15 to maintain
uninterrupted access.

Total Invoice: $6,930.00 Total Paid: $0.00 Balance Due: $6,930.00
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csbayg
Califormia School Boards Assoc imm~
Customer Number Invoice Number Invoice Date Terms Balance Due
101035 INV-52397-P5S22727 05/22/2020 Net 30 $6,930.00

Make checks payable to: Bill To:
California School Boards Association - CSB (6744) ille Joint US
c/o West America Bank Marysville Joint USD
P.0. Box 1450 feio Set L

Marysville, CA 95901-3731

Suisun City, CA 94585-4450 United States



Marysville Joint Unified School District High School
Textbook/Instructional Materials
Adoption

Primary textbook/materials Supplemental textbooks/materials Updated Version Novel

(Intervention and acceleration malerials exempl) (Previously Board approved)

For use beginning with the semester of: Fall Spring Year: _2020-21

Textbook(s)/Material(s) Title: _Modern Dental Assisting 12th Edition____

Author(s): _Doni L. Bird, & Debbie S. Robinson L o

Publisher:  Evolve Publishing o - ~ Copyright: 2018

ISBN: 9780323430302 B B [lard Copy Cost: _$110.40
Site Funding Source:  CTE/ROP _ ~ Digital Cost:
Grades:  11th/12th - ~__ Projected # of Books: _15_

Course Title(s): _ Dental Assisting ROP __ Course ID(s): CTDE3N

Does this textbook(s)/materials(s) contain information that a parent/guardian or student may find
objectionable?

Yes: ~No

Docs this textbook(s)/material(s) cover the California content standards?
Yes, thorough coverage/alignment Yes, moderate coverage/alignment
{Supplemental matevials may be required)
Mcets the legal compliance requirements of 60040-60048 and 60052

hips:/ileginfo.legislalure ca goy/iacesicodes displayTexlxhiml?lawCode=EDCadivision=4 8utle=2 &pait=32 Bchapter=1 &article={

Meets the intent of board policy and administrative regulation 6161.1

Submitted by: _ Shevaun Mathews - ~ Site:  MHS
Approved by:

Lindburst High School Department Chair: __Troy Spangler ___ Dater 5/29/20
Lindhuest High School Principal: Bob Eckardt Date:  5/29/20

3



Marysville High School Department Chair: ﬂ} { Date: June lst, 2020
A

—

Marysville High School Principal: Shevaun Mathews

5/29/20

Reviewed by: By Phone By Email [n Person
Marysville Charter Academy Principal Date: ~ 5/29/20

Community Day School Principal Date: 5/29/2020

District Parent Advisory Committee In Person Date:

District School Board Approval Date:

~ Date:



Business Serviges Department
Approval :
Date:_& -4/-2%

SCHOOL RESOURCE OFFICER AGREEMENT
BY AND BETWEEN
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
AND
YUBA COUNTY SHERIFF'S DEPARTMENT
FISCAL YEAR 2020-21

THIS SCHOOL RESOURCE OFFICER AGREEMENT is dated as of July 1, 2020
(the “Agreement”) by and between the Marysville Joint Unified School District, a public
school district of the State of California, hereafter referred to as “MJUSD”, and the Yuba
County Sheriff's Department, a municipal corporation, hereafter referred to as the “YCSD”
(with both parties of this agreement hereafter referred to as “Parties”), and is entered into
in light of the facts set forth in the following recitals who agrees as follows:

RECITALS

A. YCSD has established a municipal sheriffs department as an
instrumentality of the County of Yuba and is recognized by the State of
California as a municipal law enforcement agency.

B. MJUSD is a public school district in the County of Yuba, State of California,
and has administrative offices located at 1919 B Street, Marysville, CA
95901.

C. Pursuant to Education Code Section 32261, it is the intent of the State
legislature to encourage California public schools to develop
comprehensive safety plans that are the result of a systematic planning
process that includes strategies aimed at the prevention of incidents
involving crime and violence on school campuses and that address the
safety concerns of local law enforcement and other interests in the
prevention of crime on public school campuses and/or which otherwise
involve public school students.

D. Pursuant to Education Code Section 32261, it is the intent of the State
legislature to encourage school districts and law enforcement agencies to
develop and implement interagency strategies, service training programs
and activities that will improve school attendance and reduce the rates of
school crime including vandalism, drug and alcohol abuse, gang
membership and gang violence.

001395951 1 5_



Pursuant to Education Code Section 32262, the State legislature has
established School/lLaw Enforcement Partnership comprising the
Superintendent of Public Instruction and the Attorney General which has as
its duties the development and administration of program policies,
procedures and activities in the furtherance of campuses which are safe,
secure and peaceful.

Pursuant to Penal Code Section 832.3, it is the intent of the Legislature to
ensure the safety of pupils, staff and members of the public on or near
California public schools by providing peace officers with training that will
enable them to deal with the increasing diverse and challenging law
enforcement duties including public school campuses and students.

MJUSD desires to develop and implement, in accordance with relevant
Education and Penal Code sections, special law enforcement services from
YCSD, acting by and through the County, to provide an additional level of
law enforcement services for the benefit of the public school students of
MJUSD as described in this Agreement.

YCSD desires to provide such special law enforcement services and
possesses the special experience, knowledge and expertise necessary for
the performance of the “special service” law enforcement services required
by this Agreement.

TERMS OF AGREEMENT

NOW, THEREFORE, in consideration of the mutual promises and understandings

herein, the Parties agree as follows:

00139595.1

Scope of Service.

a. The scope of the public safety and law enforcement services
(collectively, the “Program”) to be provided by YCSD to MJUSD, shall
be those duties described in the Scope of Services document
attached hereto as Exhibit “A” and incorporated by this reference.

b. The scope of service may be modified upon written agreement
between MJUSD and YCSD.

Term. This Agreement shall commence on July 1, 2020 and shall continue

through June 30, 2021, unless the Program and this Agreement is sooner
terminated, as set forth in paragraph 8 of this Agreement.

4



B Payment.

a. MJUSD shall pay YCSD, for deputy services set forth Exhibit “A”
during the term of this Agreement, the sum of One Hundred Twenty-
Five Thousand Dollars and 00 Cents ($125,000). Such sum shall be
payable by MJUSD to YCSD in four (4) equal instaliments, invoiced
by YCSD, with the first such installment due as of July 1, 2020.
Payment shall be made to YCSD by MJUSD no later than 30 days
from receipt of the invoice.

b. In the event that MJUSD must make a pro-rata payment (e.g. early
termination), the daily rate for deputy services as set forth in Exhibit
“A” shall be Four Hundred Eighty-One Dollars and 00 Cents
($481.00).

4. Independent Contractor. The relationship between the Parties under this
Agreement shall be one of independent contractor. No School Resource Officer
rendering services under this Agreement shall be an employee of MJUSD for federal or
state tax purposes, or any other purpose. YCSD shall be responsible for tax withholding
as required by applicable law for the School Resource Officer. MJUSD shall have no
responsibility for payment of any tax liability arising out of the compensation for services
performed by any School Resource Officer under this Agreement.

The School Resource Officer who is assigned by YCSD to provide services under
this Agreement shall not be deemed to be an employee or agent of MJUSD and shall not
be deemed qualified or eligible to participate in any MJUSD pension plan, retirement,
health and welfare program, or any similar program or, benefit, as a result of this
Agreement. MJUSD assumes no liability for worker's compensation for the assigned
School Resource Officer.

YCSD shall be responsible for carrying its own workers’ compensation insurance
and health and welfare insurance for the School Resource Officer assigned under this
Agreement. It shall be the sole responsibility of YCSD to account for all of the above, and
YCSD agrees to hold MJUSD harmless from any liability for these taxes or employment
costs.

At all times during the term of this Agreement, the School Resource Officer shall
be a sworn deputy employee of YCSD and report directly to the Yuba County Sherriff; be
subject to the supervision, control and direction of YCSD, and subject to the personnel
rules and procedures of YCSD.

5. Insurance. YCSD shall procure and maintain at all times it performs any
portion of the Services the insurances specified in “Exhibit B”, attached hereto and
incorporated by this reference.

00139595.1 3 7



00139595.1

6. Selection and Evaluation of School Resource Officer.

a.

YCSD shall not notify MJUSD on or before June 15, 2020, of the fully
uniformed sworn sheriff deputy selected to perform the School
Resource Officer Services under this Agreement. MJUSD shall
notify YCSD by July 1, 2020, if it objects to the assigned School
Resources Officer. In the event that MJUSD does not notify YCSD
by [insert date] of its objection, MJUSD is deemed to have approved
the School Resource Officer.

MJUSD, in its reasonable discretion, shall have the right to require
YCSD replace the School Resource Officer during the term of this
Agreement.

7. Indemnification

a.

To the furthest extent permitted by California law, YCSD shall
indemnify, defend, and hold free and harmless MJUSD, its officers,
agents, and employees from any and all loss, including attorney’s
fees sustained by MJUSD by virtue of any damage(s) to any
person(s), firm, or corporation who may be injured by or to any
property that may be damaged that arises out of, pertains to, or
relates to:

i. the negligent errors or omissions (active or passive, ordinary
or gross), recklessness (ordinary or gross), or willful
misconduct of YCSD, its directors, officials, officers, or
employees; or

. the performance of this Agreement

b. b. To the furthest extent permitted by California law, MJUSD shall defend,
indemnify and hold harmless YCSD, its officers, agents and employees from
any and all loss, including attorney’s fees sustained by YCSD by virtue of any
damage(s) to any person(s), firm, or corporation who may be injured by or to
any property that may be damaged that arises out of, pertains to, or relates to:

i. the negligent errors or omissions (active or passive, ordinary or
gross), recklessness (ordinary or gross), or willful misconduct of
MJUSD, its directors, officials, officers, or employees; or

ii. the performance of this Agreement by MJUSD

The indemnification provisions contained in this Agreement include
any violation of applicable law, ordinance regulation or rule, including
where the claim, loss, damage charge or expense was caused by
deliberate, willful, or criminal acts of any party to this Agreement, or

T



any of their agents, officers or employees or their performance under
the terms of this Agreement.

d. It is the intent of the Parties that where negligence is determined to
have been shared, principles of comparative negligence will be
followed and each party shall bear the proportionate cost of any loss,
damage, expense and liability attributable to that party’s negligence.

e. Each party shall establish and implement procedures to notify the
other party of any claims or legal actions with respect to any of the
matters described in this indemnification section.

8. Termination. This Agreement may be terminated by any Party at any time
prior to the end of the Term, with or without cause for the sole convenience of the Party
who may elect to terminate this Agreement, upon delivery of a written Notice of Intent to
Terminate to the other Party. Such notice shall be served by personal delivery or by first-
class mail, registered or certified; postage prepared, and shall be deemed received upon
personal delivery or five (5) days after the mailing date whichever is sooner. The date of
termination shall be the date that is ninety (90) calendar days after the date on which the
Notice of Intent to Terminate is received or deemed received by the other Party, as the
case may be. In the event of termination, MJUSD will compensate YCSD for all services
rendered to the effective date of such termination at the daily rate for deputy services set
forth in paragraph 3.b. The Yuba County Sheriff is designated as authorized to accept
such notice for the Department and the MJUSD Superintendent is designated to accept
such notice for MJUSD.

9. Assignment. This Agreement is for personnel services to be performed by
YCSD. Neither this Agreement nor any duties or obligations to be performed by YCSD
under this Agreement shall be assigned without the prior written consent of MJUSD. In
the event of an assignment by YCSD to which MJUSD has consented, the assignhee or
its legal representative shall agree in writing with MJUSD to assume, perform and be
bound by all covenants, obligations and agreements contained in this Agreement.

10. Notices. Any notice, requests, demands or other communications required
or permitted to be given under this Agreement shall be in writing and shall be deemed to
have been duly given on the date of service if served personally on the party to whom
notice is to be given or on the fifth day of mailing to the party to whom the notice is to be
given, by first-class mail registered or certified, postage prepaid, or on the day after
dispatching by Federal Express or another overnight delivery service, and properly
addressed as follows:

MJUSD: Marysville Joint Unified School District
1919 B Street
Marysville, CA 95901
Attn: Superintendent

00139595.1 5 q



YCSD: Yuba County Sheriff's Department
720 Yuba Street
Marysville, CA 95901
Attn: Yuba County Sheriff

11. Entire Agreement. This Agreement contains the entire agreement
between the Parties and supersedes all prior understandings between them with respect
to the Program which is the subject matter of this Agreement. There are no other
promises, terms, conditions or obligations, oral or written, between the Parties relating to
the subject matter of this Agreement that are not fully expressed in this Agreement. This
Agreement may not be modified, changed, supplemented or terminated, nor may any
obligation under this Agreement be waived, except by written instrument signed by the
Parties.

12.  Binding on Successors and Assigns. This Agreement shall inure to the
benefit of and be binding upon the Parties and their successors.

13. Severability. Should any term or provision of the Agreement be
determined to be illegal or in conflict with any law of the State of California, the validity of
the remaining portions or provisions shall not be affected thereby. Each term or provision
of this Agreement shall be valid and enforced as written to the fullest extent permitted by
law.

14.  California Law. This Agreement shall be construed in accordance with and
governed by the laws and decisions of the State of California.

15.  Ratification of Boards of Education. This Agreement is not enforceable
and is invalid unless and until it is approved and/or ratified by the governing board of the
Marysville Joint Unified School District as evidenced by motions of said boards duly
passed, and adopted in compliance with the provisions of Education Code Section 39656.

[Signatures on Following Page]

00139595.1 6 {O



IN WITNESS WHEREOF, MJUSD, and YCSD have executed this Agreement as
of the day and year first above written.

YCSD:
Yuba County Sheriff's Department

By:
Wendell Anderson
Yuba County Sheriff
MJUSD:

Marysville Joint Unified School District

By:

Gary Cena
Superintendent

YUBA COUNTY BOARD OF SUPERVISIORS:

By:

Doug Lofton
Chairman of the Board of Supervisors

001395951 7 I ‘



Exhibit A
Scope of Services
FISCAL YEAR 2020-21

This Scope of Services is part of an agreement entitled “School Resources Officer
Agreement (the “Agreement”)” by and between, MJUSD and YCSD for the Fiscal Year of
2020-21. Unless the context of the usage of a particular term may otherwise require, all
defined term used in this Exhibit “A”, denoted by an initial capital letter in each such word,
shall have the same meaning as set forth in the Agreement.

PURPOSE

A prosperous future for the citizens of Yuba County depends, in large measure, upon the
MJUSD’s ability to properly educate its children. Effective schooling requires a safe and
orderly environment in which learning can occur. Consequently, YCSD in collaboration
with MJUSD, conducts the Program in order to provide school administrators and staff
with law enforcement resources and expertise they need to maintain safety, order, and
discipline in the school environment. The Program is intended to insure to the greatest
extent reasonably feasible, that no student's right to receive an education is abridged by
violence or disruption in the school or classroom setting.

The Program involves the assignment by YCSD of a School Resource Officer to both
Lindhurst High School and Yuba Gardens Intermediate School campuses within the
County of Yuba. and the SRO is to work out of a central location on the campus of
Lindhurst High School. In accordance with staffing ability and the demonstrated needs
of the schools, YCSD will assign a full-time S R O for the services designated in this

Agreement.

With daily interaction among the administration of each school, MJUSD District
Administration, the SRO and YCSD, the Parties acknowledge and agree to mutually
consult with each other and establish, maintain, and update specific guidelines and
procedures to be followed by the School Resource Officers and individual school
administrators in the implementation of the Program. This Exhibit clarifies the role of the
School Resource Officer and the school administrators, the scope of their authority, and
the responsibilities of MJUSD and YCSD in this collaboration. The success of the School
Resource Officer program relies on effective communication between the School
Resource Officer, the principals and other key staff members in each organization.

001395051 8 ' L



SHERIFF SERVICES

YCSD agrees to provide MJUSD:

One fully uniformed sworn sheriff deputy employee of YCSD who shall be assigned
to work as School Resource Officer for both Lindhurst High School and Yuba
Garden Intermediate School campuses within the county of Yuba and work out of
a central location on the campus of Lindhurst High School.
Such sworn deputy/School Resource Officer (“SRO”) assigned by YCSD to the
school sites of MJUSD shall be physically present at those sites at least 90% of
each 40 hour work week during normal school hours (260 days of the year), except
when subpoenaed for court, attending official YCSD training or business assigned
by YCSD or when such SRO is taking routine vacation and special time off as an
employee of YCSD, or on days when public school students are not scheduled for
regular attendance at such school site, school holidays and other periods of time
when MJUSD may designate.
The School Resource Officer (SRO) may perform sheriff deputy services as
directed by YCSD at time outside the time periods set forth for duty as an SRO
under this Agreement when deemed necessary by YCSD.
School Resource Officers are responsible for dealing with criminal law issues, not
to enforce school discipline or punish students.
Absent a real and immediate threat to student, teacher, or school safety, and
absent the situations described herein where formal law enforcement intervention
is deemed appropriate, building-level school administrators shall have final
authority in the building.
Absent a real and immediate threat to student, teacher, or public safety, incidents
involving public order offenses including: disturbance/disruption of schools or
public assembly; loitering; profanity; and fighting that does not involve physical
injury or weapon, shall be considered school discipline issues to be handled by
school officials, rather than criminal law issues warranting formal law enforcement
intervention (e.g., issuance of criminal citation, ticket, summon, or filing of
delinquency petition.
Students shall not be taken into custody at school, except where a child poses a
real and immediate threat to student, teacher, or public safety or pursuant to a
warrant.

o a. School principals shall be consulted prior to a student being taken into

custody where practicable.
o b. The student’s parent or guardian shall be notified of a child being taken
into custody as soon as practicable.

Information Sharing

The school district designates the SRO a “school official” as provided in the Federal
Educational Rights and Privacy Act (FERPA) 20 U.8.C. 1232g, and California Education
Code section 49076. A SRO may be provided access to student records information

001395951 9 ' ’ E



maintained by the school district only as needed by the SRO to perform his or her duties
as SRO. A SRO may also be granted access to student records information in the event
of an emergency situation threatening the health of safety of a student or other individual.
The SRO may only re-disclose student records information consistent with FERPA and
Wisconsin pupil records law.

Records created and maintained by a SRO for the purpose of ensuring the safety and
security of persons or property in the school, district, or for the enforcement of local, state,
or federal laws or ordinances shall not be considered student records - even when such
records may serve the dual purpose of enforcing school rules - and are not subject to the
same prohibitions of access or disclosure by the SRO.

Exhibit B
Insurance

1. YCSD shall procure and maintain at all times it performs any portion of the Services
the following insurances with minimum limits equal to the amounts indicated below.

A.

00139595.1

Commercial General Liability and Automobile Liability Insurance.
Commercial General Liability Insurance and Any Auto Automobile Liability
Insurance that shall protect YCSD, District, and the State from all claims of
bodily injury, property damage, personal injury, death, advertising injury,
and medical payments arising performing any portion of the Services.
(Form CG 0001 and CA 0001)

Workers’ Compensation and Employers’ Liability Insurance. Workers’
Compensation Insurance and Employers’ Liability Insurance for all of its
employees performing any portion of the Services. In accordance with
provisions of section 3700 of the California Labor Code, YCSD shall be
required to secure workers’ compensation coverage for its employees. If
any class of employee or employees engaged in performing any portion of
the Services under this Agreement are not protected under the Workers’
Compensation Statute, adequate insurance coverage for the protection of
any employee(s) not otherwise protected must be obtained before any of
those employee(s) commence performing any portion of the Services.
YCSD shall sign and file with District the following certification prior to
performing the work of the contract: “l am aware of the provisions of Section
3700 of the Labor Code which require every employer to be insured against
liability for workers' compensation or to undertake self-insurance in
accordance with the provisions of that code, and | will comply with such
provisions before commencing the performance of the work of this contract.”

10 }L7L



C. Professional Liability (Errors and Omissions). Professional Liability
(Errors and Omissions) Insurance as appropriate to YCSD's profession.

Minimum
) Type of Coverage Coverage |
Commercial General Liability Insurance, including Bodily Injury,
Personal Injury, Property Damage, Advertising Injury, and Medical
Payments
Each Occurrence 21’288’383
- General Aggregate .
Automobile Liability Insurance - Any Auto
Each Occurrence $1,000,000
General Aggregate - $1,000,000
 Professional Liability $1,000,000 |
Workers Compensation S_tat_utory
Limits
Employer’s Liability | $1,000,000

YCSD shall not commence performing any portion of the Services until all required

insurance has been obtained and certificates indicating the required coverage’s
have been delivered in duplicate to District and approved by District. Certificates
and insurance policies shall include the following:

A.

00139595.1

A clause stating: “This policy shall not be canceled or reduced in required
limits of liability or amounts of insurance until notice has been mailed to
District, stating date of cancellation or reduction. Date of cancellation or
reduction shall not be less than thirty (30) days after date of mailing notice.”
Language stating in particular those insured, extent of insurance, location
and operation to which insurance applies, expiration date, to whom
cancellation and reduction notice will be sent, and length of notice period.
An endorsement stating that District and the State and their representatives,
employees, trustees, officers, consultants, and volunteers are named
additional insureds under all policies except Workers’ Compensation
Insurance, Professional Liability, and Employers’ Liability Insurance. An
endorsement shall also state that YCSD’s insurance policies shall be
primary to any insurance or self-insurance maintained by District.

All policies shall be written on an occurrence form, except for Professional
Liability which shall be on a claims-made form.
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<@ DJUSD 2020-2021 MEMORANDUM OF UNDERSTANDING

Ceh E\‘é’b,r between

45371t min crvotnrmiag] Davis Joint Unified School District

for the
California Agricultural Teachers’ Induction Program

and

MARYSVILLE JOINT UNIFIED SCHOOL DISTRIC (Participating District or LEA)
School District/LEA Name Here

General

This Memorandum of Understanding (MOU) is entered into between the Davis Joint Unified School District (DJUSD) - Local
Educational Agency (LEA) for the California Agricultural Teachers’ Induction Program (CATIP) - and the participating district or LEA
listed above (referred to as “District” in this MOU) to participate in the California Agricultural Teachers’ Induction Program.

The effective date of this MOU is September 1, 2020 — June 30, 2021. The terms of this agreement shall remain in force unless

mutually

Purpose
The purp

amended.

ose of this Memorandum of Understanding is to establish a formal working relationship between the parties of agreement and

to set forth the operative conditions that govern this partnership. The assumption of continued partnership for the 2021-2022 school

yearis m

ade unless the District notifies the CATIP in writing on or prior to January 31, 2021.

Responsibilities — General

A) CAT

10)

1)
12)
13)
14)
15)
16)
17)

Revised

IP agrees to:

Provide support for direct program administration to conduct the accredited induction program per guidelines set forth by the
Commission on Teacher Credentialing (CTC) and California Department of Education (CDE);

Provide office space, equipment, and meeting space for program activities;

Facilitate a process for equitable distribution of services to Teacher Candidates and Mentors in all participating districts and
schools;

Convene a Teacher Induction Program Advisory Committee, establish regular meetings, and provide data on program
requirements and clear credentialing;

Establish and maintain accurate program records and reports;

Maintain State of California approval and accreditation as an Induction Program and Credentialing Agency,

Advise Teacher Candidates about their involvement in the Induction Program and provide formative feedback about
candidates’ progress toward completion of the program;

Recommend for the California Clear Credential and process all credential applications for eligible Teacher Candidates;
Arrange for and monitor University of California, Davis Extension continuing education units for Teacher Candidates and 1%
and 2" year Mentors;

Provide the California Agricultural Teachers’ Induction Program Assessment System materials to Teacher Candidates and
Mentors (e.g. individualized learning plans, weekly conversation logs, curriculum, etc.);

Provide training in the California Agricultural Teachers' Induction Program coursework, including the Teaching Performance
Expectations (TPE), California Standards for the Teaching Profession (CSTP), student academic and CTE content standards,
Agriculture and Natural Resources Model Pathway Standards, and Induction Standards to Teacher Candidates and Mentors;
Provide relevant and research-based mentoring skills training to Mentors;

Provide induction program information to site administrators/district coordinator;

Select, monitor, and supervise professional development facilitators in accordance with Induction Program Standards;
Provide materials, facilitation, and presentation support for professional development facilitators;

Develop and establish contracts with outside vendors for professional services as needed Teacher Candidates/Mentors
professional development and support;

Provide the Advisory Board, district superintendents and site administrators with information, clarify roles and responsibilities,
and provide verification and accountability specific to the teacher credential process;
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18) Communicate with and advise District Human Resources departments, credential analysts, and school personnel regarding
Induction, hiring implications, and procedures for compliance;

19) Establish and maintain an accountability system for all participants;

20) Collaborate with the Capital Region Induction Network Team, the Induction Consortium (Bay Area), and state-wide agricultural
education stakeholders regarding the Induction Program;

21) Collaborate with Cluster Region One and California Commission on Teacher Credentialing for appropriate support and training
and ensure participation at Cluster and Statewide program meetings; and

22) Supply reports and other information to the California Commission on Teacher Credentialing (CTC) and the California State
Department of Education (CDE) as requested on all matters related to program requirements and activities.

B) The District agrees to:

1) Appoint a liaison who serves as the programmatic contact in the district, who normally oversees all activities within the district
related to induction services and assumes the responsibilities of communicating with the California Agricultural Teachers'
Induction Program (including notifying CATIP when a candidate leaves before the end of the school year, providing follow-up
on Mentors and Candidates not meeting requirements, etc):

Julie Alves jalves@mijusd.com
Name of District Coordinator Coordinator's Email Address a
530.749.6144
Phone Mailing Address o
2) Establish a point of contact in District Accounts Payable for invoicing communication:
Jennifer Passaglia jpassaglia@mjusd.com
Name Email Address
530.749.6125 1919 B St., Marysville, CA 95901
Phone Mailing Address

3) Establish a Purchase Order for invoicing coordination:

PO# PO Amount ($2,250/Candidate/Year)
(If candidate will be paying for the program themselves indicate that here)

4) Confirm candidate availability for program participation according to criteria established by the Commission on Teacher
Credentialing and the California Agricultural Teachers’ Induction Program.

) Separate CATIP formative assessment information from district employment evaluations.

6) Provide an update about participation with CATIP to the district's governing board during the tenure of this MOU.

7} Participate in CATIP evaluation.

8) Superintendent or designee coordinator/administrator maintains an informal position on the Teacher Induction Advisory Board

for program networking, implementation, compliance, and program evaluation;

9) The Administrative member of the Advisory Board or District coordinator/ administrator may bring concerns or suggestions for
change to the Advisory Board for discussion by submitting proposals no later than two weeks prior to the next Advisory Board
meeting for inclusion on the agenda;

10) Advisory Board Representative and/or District Coordinator disseminate program information to site and district administrators,
clarify roles and responsibilities of all program participants, and communicates program information to participants;

11) Upon hire, advise eligible Teachers about their responsibilities for Induction, enroll eligible candidates, and gather candidate
credentialing information as needed by the Induction office. All teacher candidates who are teaching on a preliminary
credential should be evaluated for eligibility. CTE Teachers are eligible to complete credential requirements, including
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application for preliminary credential with prerequisites met. Teachers who have intern credentials may also be eligible if they
have recently completed the intern program and have been granted a preliminary credential;

12) Ensure that Human Resources personnel and credential analysts are appropriately trained in protocols of advice and
assistance to Induction Candidates;

13) Provide appropriate credential and advisement information to the CATIP office;

14) Select Mentors according CATIP Standards Qualifications’;

15) Approve a Mentor to each Teacher Candidate according to CATIP Policies and in a timely way, within 30 days of program
enrollment, that allows the pair to begin working together when teaching begins and not less than an average of 1 hour per
week;

16) Conduct early site and/or district-based program information orientations that include information designated on the California
Agricultural Teachers’ Induction Program “Administrator Meeting” form;

17) Ensure that all staff administrators with Mentor(s) and/or Teacher Candidate(s) on staff complete the Program’s annual survey
regarding the Induction Program;

18) Establish working conditions for Teacher Candidates aligned with CATIP Standards;

19) Ensure that Teacher Candidates have core curriculum materials and appropriate content frameworks;

20) Encourage that all Teacher Candidates have course assignments with English Language Learners sufficient to allow
completion of the English Language requirements of the Clear Credential and accordance with CATIP policies and
accreditation;

21) Provide Teacher retention data to Induction Program upon request;

22) Provide Mentor release time for observation of the Teacher Candidates as required by the Induction activities (2 observations
required each year);

23) Provide Teacher Candidates release time for observation of colleagues, reflection, and professional development activities
tied to their Individual Learning Plan (ILP) as required by the Induction activities (2 observations required each year),

24) In the event of need, provide Mentor release time for Mentor training as required by the Induction program (for the Mentor's
first and second years);

25) Develop and maintain a budget that allocates amounts sufficient to meet the costs of implementing its program
responsibilities;

26) Process payment for authorized contracted services; and

27) Provide projection estimates of participating Teachers for the 2021-2022 school year to California Agricultural Teachers'
Induction Program by May 15, 2021 for continuing participants and in a timely manner, June 30, 2021 forward, for new
participants.

Responsibilities — Fiscal
A) CATIP, in its association with YSCTC and DJUSD (accrediting agency with certification capacity as LEA), agrees to the overall
fiscal responsibility for the funding of the administration of the program, including:
1) Invoice the District through the Accounts Payable contact (named in ‘Responsibilities-General B.2') for each credential
candidate per billing method selected below:
[ ] Billing will occur in September for $2,250 per academic year with a Net 30-day return.
[] Billing will occur in September for the amount of $1,125 and January in the amount of $1,125 to total $2,250 per
academic year with a Net 30-day return on each billing.
(] candidate Self-Pay: Billing will occur monthly, beginning September through May with a Net 30-day return. 9-installments
in the amount of $250, to total $2,250 per academic year.
2) Assume overall fiscal responsibility for the administration of Induction funds and documentation required by the CDE and
CCTC;
3) Develop and maintain a balanced budget that reflects program priorities and implementation of the approved induction plan;
4)  Abide by the Teacher Expenditure Guidelines;
5) Provide a stipend payment for each program Facilitator in accordance with CATIP Consortium and Facilitator memoranda of
understanding.
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B) The District agrees to:

1) Approve the designation of a Mentor', by CATIP, to each credential candidate (novice teacher) within the first 30 days of the
participant's enrollment in the program; 1

2) Coordinate any potential compensation of the identified Mentor at the District’s rates and policies. Any remuneration to the
mentor will be outside of CATIP's purview, and above the annual program cost named herein;
i) Compensation to the mentor is suggested to be $1,500/candidate/year, but is at the absolute discretion of the District's

policies, hiring practices, and collective bargaining obligations.

3) Compensate the identified Mentor for each Teacher Candidate according to rates, policies and procedures at the District-level.

4) The California Agricultural Teachers' Induction Program must be informed of any changes to this language at least two weeks
prior to the start of the Mentor's obligation to their candidate(s);

5) Payment for services from the California Agricultural Teachers’ Induction Program to be $2,250 per Teacher Candidate per

" year, non-refundable, no proration;
6) Process Mentor and other payments in a timely way based upon approved MOUs and other budget documents; and
7) Provide Mentors and Teacher Candidates release time for training and observation in accordance with CTC regulations and

program (CATIP) guidance.

Program Participation
Insofar as permitted by law, Davis Joint Unified School District (LEA for YSCTC and CATIP) shall assume the defense and hold

harmless District and/or any of its officers, agents or employees from any liability, damages, costs, or expenses of any kind
whatsoever, including attorneys’ fees, which may arise by reason of the sole fault or negligence of Davis Joint Unified School District,
its officers, agents or employees, arising out of its performance under the terms of this agreement.

Insofar as permitted by law, the District shall assume the defense and hold harmless the Davis Joint Unified School District and/or any
of its officers, agents or employees from any liability, damages, costs, or expenses of any kind whatsoever, including attorneys’ fees,
which may arise by reason of any harm to person(s) or property received or suffered by reason of the sole fault or negligence of the
District, its officers, agents or employees, arising out of their performance under the terms of this agreement.

Compliance with Applicable Laws
This Memorandum of Understanding shall comply with all federal, state and local laws, rules, regulations and ordinances that are now

or may in the future become applicable.

Other Conditions

Any and all products developed by California Agricultural Teachers' Induction Program are the exclusive property of the California
Agricultural Teachers' Induction Program. Schools, districts, their employees, staff and subcontractors shall not have the right to
disseminate, market, or otherwise use the products without the written permission of the California Agricultural Teachers’ Induction

Program.

! The District approves Mentors who:

e Possess a valid Professional Clear Teaching Credential and a minimum of 5 years of verified effective teaching experience in the context and
content area of the candidate’s teaching assignment (i.e. similar teaching assignment, grade level, type of school, etc.);

e Have been identified by CATIP, attend professional development organized by CATIP, and are agricultural educators in good standing with
CATIP;
Have a demonstrated commitment to professional learning and collaboration;
Have the time, ability, willingness, and flexibility to meet candidates’ needs for support; and
Will act as an ambassador of the California Agricultural Teachers’ Induction Program.
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Signing Process:
1. The School District gains approval and completes appropriate signatures through district processes and policies;
2. The School District Returns signed MOU to CATIP office via email or regular postal service (4632 2nd Street, Suite 120,

Davis, Ca 95618);
a. This shall be completed by September 1st for candidates enroliing in the program by September 1st, and by

February 1st for those candidates enrolling mid-year.
3. CATIP will place MOU on DJUSD Board of Education Agenda for consent and signature;
4. CATIP will return a fully executed copy of this document to the School District for its records.

The parties signed below, as the signatory representatives for their associated organizations, affirm their commitment to the stipulations
outlined in pages 1 through 4 above.

Signature Signature

Ramiro G. Carredn Bruce Colby
Printed Name

Printed Name

Asst. Supt./Personnel Services Chicf Business Officer
Title Title
rcarreon@mijusd.com
Email Date
Marysville Joint Unified School District Davis Joint Unified School District
Organization Organization
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Tri-County Induction Program
Memorandum of Understanding
Between
Sutter County Superintendent of Schools as the Local Educational Agency
For the Tri-County Induction Program,
Participating County Offices of Education,
And
Participating School Districts and Employing Agencies

A. General

This Memorandum of Understanding (MOU) is between the Sutter County Superintendent of Schools
(SCSOS), serving as the Local Education Agency (LEA) for the Tri-County Induction Program ("Program"),
and the County Offices of Education, districts, schools, employing agencies, and independent charter
schools {collectively "District") signing below. The term of this MOU commences on July 1, 2020, and
terminates on June 30, 2021.

B. Purpose

The purpose of the MOU is to establish a formal working relationship between the parties. The Program
will provide and coordinate services and support to guide Candidates in meeting California credential
requirements through the state-accredited Teacher Induction Credential Programs including General
Education Multiple Subject Clear, General Education Single Subject Clear, Education Specialist Clear, and
Designated Subjects Credential Program: Career Technical Education (CTE). Throughout this document,
new teachers from all of the credential areas are referred to as "Candidates" and veteran teachers are
referred to as "Mentors."

C. Eligibility

Eligible "Candidates" are those hired within the TCIP regional "Consortium" defined as the following
counties: Sutter, Colusa, and Yuba Counties. The following credential programs are available to
"Candidates" within the Consortium: Clear Credential Program: Candidates holding preliminary Multiple
Subject, Single Subject, or Education Specialist Credential, Out of State and Out of Country trained
teachers, and Designated Subjects {CTE) candidates.

D. LEA Responsibilities

1. Employ a Director whose primary duty is to administer the Program and employ support staff whose
primary duty is to support the administration of the Program.

2. Provide sufficient and appropriate workspace for the Director, Coordinator, and Administrative
Assistant.

3. Provide office support services for the Consortium, including, but not limited to, mail service, phone,
fax, Internet services, technology support, and meeting space for Program activities.

4. Provide business and legal services required for Program implementation for the region.

5. Develop and establish procedures for Program evaluation through the California Commission on
Teacher Credentialing (CCTC) Accreditation Cycle. Submit Preconditions, Common Standards, Program
Review state reports, and required fees in a timely manner.

6. Provide a process for equitable distribution of mentoring, support, and credential services to
Candidates and Mentors in all participating Districts and COEs within the region.

7. Convene Program Regional Board Superintendent meetings a minimum of two times per year.

8. Share Optional Professional Development opportunities for Candidates (per CTC).
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9. Provide required Mentor trainings during the summer, four Mentor Forum trainings per year, and end
of year Colloquium.

10. Assume overall fiscal responsibility for the administration of the program budget, including
submission of year-end expenditure reports and any other documentation required by CCTC and/or CDE
in relation to the Program.

E. County Offices of Education/University Partners/Districts

1. Appoint a liaison to work with the program. The liaison should be a designee authorized by the
County Superintendent of Schools, and/or the District Superintendent to fulfill the roles and
responsibilities assigned to him or her. The liaison supports the Program by providing ongoing updates,
communication, and information to county office personnel, university staff, and district
superintendents.

2. Assign a credential analyst to work directly with Program staff to assist in identifying Candidates who
are eligible for Program services as described by state guidelines and to assist school district staff in
identifying eligible Candidates.

3. Provide meeting and conference rooms at no charge to the Program.

4. Provide program evaluation with administrative surveys, and CCTC Accreditation.

F. District Responsibilities

Appoint a District liaison whose assignment includes dedicated time to fulfill the District liaison roles and
responsibilities below:

1. Identify all candidates upon hire who are eligible for Program services as described by state
guidelines.

2. Identify all qualified CTE candidate who are eligible for Program services as described by state
guidelines.

3. Communicate to all site administrators the Program requirements, including district paid candidate
release time to participate in required observations of colleagues (2 days per year), and district paid
mentor release time to participate in observations of each candidate (2 days per year).

4. The District will notify the program regarding the mentor match within the first 30 days of the
candidate’s enrollment in the program, matching the mentor and candidate according to same/like
credentials held, grade level and/or subject area teaching, as appropriate to the candidate’s
employment per CTC.

5. Administrators may provide input in the Candidates development of an Individual Learning Plan (ILP)
within the first 60-days of hire, but the CTC states that the candidate chooses their ILP focus.

6. Make every effort to assign Candidates to classrooms appropriate to their novice status, avoiding
whenever possible, combination classrooms, secondary assignments with multiple preps, teaching
assignments at multiple sites, and multiple adjunct duties.

7. Provide newly hired teachers with a District Orientation and candidates with ongoing professional
development at their sites and through the district.

8. Assign a qualified Mentor to each eligible Candidate within 30 days of enroliment in the Program who
meets the Commission's identified criteria of a valid corresponding Clear Credential, three (3)

years successful teaching experience, and English learner authorization. Pair Candidates with Mentors
who most closely match their teaching assignment, including grade level and subject matter, and their
credential.
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9. Utilize defined selection criteria to identify high-quality, experienced teachers to serve as Mentors for
Candidates. Mentors must demonstrate effective coaching, have excellent technology skills, including
Google Classroom, interpersonal and communication skills and:

Knowledge of the context and the content area of the candidate's teaching assignment

A demonstrated commitment to professional learning, collaboration, and demonstrated best
practices in adult learning

Possess a Clear Teaching Credential with a minimum of three years of highly effective teaching
experience with exemplary administrator evaluations

The ability, willingness, and flexibility to meet candidate needs for support

The ability to provide "just in time" support for candidates, in accordance with the ILP, along
with longer-term guidance to promote enduring professional skills each week for a minimum of
a one hour face to face, one on one meetings

A demonstrated ability to facilitate candidate growth and development through modeling,
guided reflection on practice, and feedback on classroom instruction based on the CSTP

The ability to connect candidates with available resources to support their professional growth
and accomplishment of the ILP

The ability to weekly review the CSTP ILP goals and documentation of development/growth with
candidates and make adjustments as needed

Are committed to attend all coaching/mentor summer trainings, four after school mentor
forums, and end of year Colloquium

Develop a sustained, thoughtful, and confidential collegial relationship with Candidates
Display a willingness to work colfaboratively with the TCIP staff and respond to survey requests
by due dates

The ability to use mentoring instruments appropriately

Demonstrate leadership skills, curriculum expertise, highly effective classroom management
skills, and knowledge of site and district resources

The ability to reflect on mentoring practice, and engage with mentoring peers in professional
learning networks

Serve as a role model for the teaching profession and mentor for TCIP

10. Provide Mentors compensated time to participate in the Program Mentor training on observation
protocol, learning-focused conversations, "just-in-time" coaching and one-to-one consultations with
Candidates. District paid mentor release time to participate in observations of each candidate (2 days
per year).

11. Facilitate the distribution of funds to Mentors for compensation.

12. Participate in the Program evaluation and the CCTC Accreditation Cycle as needed.

G. Districts Fiscal Responsibilities and Terms
SCSOS, in its capacity as LEA, agrees to partial fiscal responsibility for the funding of the administration

of the program.
1. The DISTRICT will assume financial responsibility of all Credential PROGRAM FEES for each

Candidate enrolled in the Program. The Clear Credential Candidate Program Fee from Districts
includes enrollment of one Candidate in one of the following programs: Clear Multiple Subject
Credential, Clear Single Subject Credential, Clear Education Specialist Credential, or Career
Technical Education Preliminary/Clear Credential at the rate of $1,500 per year.

A



Districts will be invoiced for each individual request for credential services. It is expected that invoices
be paid promptly upon receipt In December and June of each school year.

H. Program Participation Options
The district will select one of the following options-check next to either Option 1 or Option 2. Both
Options require full participation in the Tri-County Induction Program (TCIP) by all participants.

___Option 1: District pays SCSOS $2,750 per candidate to select, hire, match and provide continuous
training to its Mentors using the criteria as outlined below. Billing will occur half in November and half in
May with payments due in December and June. If the district is going to charge the candidate, it is their
responsibility to notify the candidate upon hiring and collect all fees due. If the candidate leaves the
program during the year, the district will be responsible for reimbursing the cost to the Mentor on a
prorated basis. Itis the responsibility of the district to notify TCIP ASAP when a Candidate or Mentor
leaves the Program on a leave or permanent basis.

___Option 2*: The district agrees to provide written verification of the above selection, hiring, and
matching process to TCIP upon request by credential type, same grade level or subject matter as
candidate.

*The district selects, hires, matches, and compensates Mentors who currently demonstrate effective
coaching, have excellent technology skills-including Google Classroom, constructive interpersonal and
communication skills and:
e Knowledge of the context and the content area of the candidate's teaching assignment
e A demonstrated commitment to professional learning, collaboration, and demonstrated best
practices in adult learning
e Possess a Clear Teaching Credential with a minimum of three years of highly effective teaching
experience with exemplary administrator evaluations
e The ability, willingness, and flexibility to meet candidate needs for support
e The ability to provide "just in time" support for candidates, in accordance with the ILP, along
with longer-term guidance to promote enduring professional skills each week for a minimum of
a one hour face to face, one on one meetings
e A demonstrated ability to facilitate candidate growth and development through modeling,
guided reflection on practice, and feedback on classroom instruction based on the CSTP
e The ability to connect candidates with available resources to support their professional growth
and accomplishment of the ILP
e The ability to weekly review the CSTP ILP goals and documentation of development/growth with
candidates and make adjustments as needed
e Are committed to attend all coaching/mentor summer trainings, four after school mentor
forums, and end of year Colloquium
e Develop a sustained, thoughtful, and confidential collegial relationship with Candidates
e Display a willingness to work collaboratively with the TCIP staff and respond to survey requests
by due dates
e The ability to use mentoring instruments appropriately
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e Demonstrate leadership skills, curriculum expertise, highly effective classroom management
skills, and knowledge of site and district resources

e The ability to reflect on mentoring practice, and engage with mentoring peers in professional
learning networks

e Serve as a role model for the teaching profession and mentor for TCIP

1. The district supports the release of Mentors (Standard 6):
e Who do not meet Program requirements
e Whose candidate initiates a request to change Mentors
e Who TCIP requests a release based on failure to meet the above criteria
2. The district assumes all financial (litigation) responsibilities stemming from any legal action
brought against Tri- County Induction Program from an employee of said District.

H. Other Terms and Conditions

All products and materials developed by the Program are the exclusive property of the LEA. District and
COE employees, staff, and subcontractors shall not have the right to disseminate, market, or otherwise
use the products or materials without the expressed written permission of the LEA designee.

As between the Parties hereto, it is understood and agreed that:

1. Candidates Employment Status: Candidates are and shall remain District employees for any and all
purposes throughout the term of this Agreement. Candidates shall not be considered an employee,
agent, representative, nor independent contractor of LEA for any purpose whatsoever.

2. Indemnification: District shall assume full responsibility for its employees. District agrees to hold and
save LEA harmless from and against any claim, demand, action or cause of action that may be asserted
by any District Program participant arising out of injury or death suffered by any District employee
Program participants, including, but not limited to, third party actions for injury or death otherwise
covered under applicable workers' compensation laws and regardless of the sole or concurring
negligence of LEA.

3. Maintenance of records: District agrees to keep and maintain adequate and current written records in
accordance with Program requirements during the term of this Agreement. The records will be in any
format that may be specified by the State of California. The records will be available to LEA at all times.
4. Assignment: This Agreement shall not be assigned by District. Any such assignment shall be null and
void.

5. Severability: The provisions of this Agreement are divisible; if any such provisions shall be deemed
invalid or unenforceable, that provision shall be deemed limited to the extent necessary to render it
valid and enforceable and the remaining provisions of this Agreement shall continue in full force and
effect without being impaired or invalidated in any way.

6. Waiver: No delay or omission by either party in exercising any right under this Agreement shall
operate as a waiver of that or any other right. No waiver of any provision of this Agreement, or consent
to any departure by either party from any provision shall be effective in any event unless it is in writing,
designated a waiver and signed by the party waiving the breach. Such a waiver shall be effective only in
the specific instance and for the purpose of which it is given.

7. Constructions and Governing Law: The captions used in connection with this agreement are for
reference purposes only and shall not be construed as part of this Agreement. This agreement shall be
governed by and construed in accordance with the laws of the State of California.

8. Entire Agreement: This Agreement supersedes all prior agreements, understandings, and
communications between LEA and District, whether written or oral, express or implied, relating to the
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subject matter of this agreement and is intended as a complete and final expression of the terms of the
agreement between LEA and District and shall not be changed or subject to change orally. The parties
further agree and acknowledge that neither they nor anyone on their behalf made any inducements,
agreements, promises, or representations other than those set forth in this Agreement.

9. Third Parties: Except as otherwise explicitly provided herein, nothing in this agreement, whether
expressed or implied, is intended to confer any rights or remedies under or by reason of this agreement
on any other persons other than the Parties and their respective successors and assigns, nor is anything
in this agreement intended to relieve or discharge the obligation or liability of any third persons to any
Party, nor shall any provision give any third parties any right of subrogation or action over or against any
of the Parties hereto. This Agreement is not intended to and does not create any third party beneficiary
rights whatsoever.

10. Relationship of the Parties: No joint venture, partnership, agency or employment relationship is
created by this agreement. No Party shall act as an agent or partner of any other Party or make any
commitments for or create any obligations of any other Party except as provided herein without such
other Party's prior written consent.

11. Survival: The provisions of this Agreement shall survive the expiration of the Term and the
termination of this Agreement. Amendments and Extensions to this MOU may be made only by written
agreement signed by all parties.

Authorized signatures below indicate understanding and acceptance of the terms of this Memorandum
of Understanding.

Authorized Signatures by Participating Agency:

Moo ycitye et Tomrthuceees S

Name of District or County Office of Education

QAtho-é), Cf—liéezﬁt

Printed Name/Title Signature Date

A
Vearceond wfuscl conn
Email Address s

District Liaison:

. ¢
< {uA/é‘AL:/es . [&JWS@ Mqu&c[.&rvv\

Printed Name/Title Draiton’s Email Address

Sutter County Superintendent of Schools as LEA:

Tom Reusser/Superintendent _ - B
Printed Name/Title Signature Date received at SCSOS
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l l 220 Alexander St.
S Suite 400
Rochester, NY 14607

Services Agreement Reinstatement

Name of Employer: Marysville Joint Unified School District
The Services Agreement for the fiscal year Jul 1, 2019 — Jun 30, 2020 entered into by

your organization and U.S. OMNI is hereby reinstated and amended for the fiscal year
Jul 1, 2020 - Jun 30, 2021 with the following fee schedule below:

FEE SCHEDULE FOR 2020-2021 YEAR

Description No. of Accounts Rate Annual Amount
403(b) Accounts* 192 $ 37.00 $7,104.00
457(b) Accounts 3 $37.00 $111.00
Vanguard Accounts 14 $37.00 $518.00

Total 2020-2021 $7,733.00

*Includes 403(b) ROTH Accounts
EMPLOYER: OMNI FINANCIAL GROUP, INC. d/b/a U.S.

OMNI |
By: /?“'-“"\“_‘\J Lﬂ-‘*@&'ﬁ’ Name:“/%%%

Title: MaST Spt Pusivess Saveeof By: Robert F. McLean, President

Date: Date: May 24, 2020

PLEASE RETURN A SIGNED COPY BY JULY 1, 2020

CA-5638

Business Services Department
Approval :
Date:_5-29-20

1o

Phone: (585) 436-OMNI ¢ FAX: (585) 436-3633 » Toll Free: (877) 544-OMNI » www.omni403b.com



o

1202-020¢ suiuue|d |eiju]



"8U1IN32NJ3S3U [ENUIJUOD

INOY}M uoijisue.) 0} a|ge aq Jsnw uejd uno pue suoiin|os ||e Jo Jued 3q ||im Suluaea| aduelsiq
"SUOIIE}IW]| JUDLIND SSZPajMmoudde

Ing ‘3]qissod Se uoos se Xaam e sAep G ddeq sjuapnis 3ulaq o} 3jing si 3ujuue|d J4no Jo ||V
"uol3ednpa Jo Jusuodwod Jueliodw] 3sow 3y aJe sdiysuonye|oy

"SJUIPNJS 9|geJauU|NA JSOW INO Aj|e1dadsa ‘Ajiep siaydeal Y}M }s9q uaesj sjuapnis

"AlJe|n3a4 utdueyd aue pue pausije sAem|e jou ade yjjeay d1jgnd pue 33e1s ay3 wo.y 33ubping inQ
"AJajes uo Ajlionid e ind pue 2130] Ul paseq apew 3 }snwi SUoIIN|os Jno ‘Ysiy aJe suoijow]
"9UISUS JIWOUO0II N0 0} P UI| SI WISAS |euoliedonpa ay|

"SI9PJOYD|E]S ||e 9AIBS 03 TZOZ-0Z0T 104 SAJIAIS JaL0

9M Moy Ul 3]gIX3|J utewau 3snw ASNIIA ‘AIACD IN0ge SJa119q pPalJeA Y3Mm awiy pazidejod e Ul AI|9M T

' o0

N T noN

.

(uoneanp3l 3 AIACD) abpaimoudy punoibyoeg




"s1wspued S1y) Jo SpIs IS0 Sy} JO JNO WO 9M UM IOJ SINIUNTIWIOD [00YDS IS}
01 pa1ay3a) way) doay 01 Surkn srym ‘K1o5es Jo sSUI[a) JI9Y) PUe SJUSPNIS JIOY) J0J JUeA SOI[IIE] JeyMm Ul d0UBLIBA oY) 9jediAeN '

“IST] STY) UO SWIdI 9 ISITJ 3Y) YN PIJBISOSSE 3q [[IM JBU} SISOO PISBaIoul Y} JO [[e Y Ind 108png 040 € A[ySnox a1ediaeN 7

"A[pide1 uonisuen o0} S[qe 9q 0} ALY [[IM oM Pue 1030 A[qIssod $eaIqINo Se SY0O[ [00YIS MOY Ul SUOLBLIBA 3q [[IM I ], 9

‘S N[J PUeB SP[0J 2q [[UIS [[IM 1Y) ‘Kyouru oy} a1e Surysnod

10U SPIY 9Y) 1Y) SMOWY I9QUISAON] 10 13q0)0() Ul UIOOISSB[D B UI Ud3q SeY OYm SUOAUE SE JNOJIp A[SUISBIoUl Sow092q ST [, “Surwm)al

9[qeMoJWOodUN 1. 10 [020101d 139U 0 [1e) ASY) USYM SSB[O INO Ul SJUSprys 10J suorido SUTLIES] 90UR)ISIP 9ABY 0) 9ABY [[IM 9A\ 'S

“oUIOY JUas
st [020301d 190U Jou 0} sreadde jey) Juopnmys Aue jeyy amsse pue swoydwiAs Y3noos 10yrwow “pede 109] 9 1589] 18 sjuspnys dosy 01 saey
OS[E [[IM dM ‘Sh 01 WINJAI [[IM JBy) Selmel) pue SI0IABYaq 3} Y1im [eap pue sdigsuonepa ping ‘sded ([ ‘qoesy 03 Surdn sayypy v

"UMO JIS) J}Im U0 30U Op Jey) 950y} 10} A[Fe[nsar asoy) uea[d Jo ajqesodsip se asoy opraoxd
0] 9ARY [[IM 9M SUBIW STY) AT ISOA "PUD] SWOS JO FJJ 10 ‘SYSell FuLIeam WY} dABY JO/pUE SYSEUW Jedom 0] dARY [[IM 3 '€

"sarjddns srowr suo) pue ues[d 03 9jdoad s10ur 9ARY 0] 2ABY OS[E [[LM AN "UBI[D ‘UBS[O “UBS[O 0} IABY [[IM M T

"auwm udAl3 Aue Je sndured Uo pue sISSE[O UL SISqUINU JUIONPaI SN} ‘SJUSPNIS JUBISIP A[[B100S |

:0) JARY [[IM M Ydeq Syuapn)s SuLiq of,

ul



“WRIS03d pIRpUR}S

TonsuRn

M paudife 30U s] Ul SJON) | UOWISURR U SO W poy | Amunue)
WINILIND JIIRSTP IMNPAS 339 SUUEISTP
3O 3JeMasIN0d 0207 Yore [e100% JO $30308]

AWIUQ Ysnonp | asd ‘BORONRSUE SunTua] BO paseq Ajuo Ayeponn
I3Ydea] | ‘paseq Aqrep jopms ajqerreae smondo | s2sIN0D paseq JAmpayds
1aded 30 AWIUQO O} PYe3] |  3[npayds jdujnyy | saded UL Suyureay

Gy
3[8000 W00Z sAep enred
o3pIA ¢ 0} sINOY M3 B
Tengna 30 woszad uy) sndured Eom paue.s sndwed sndured sandwred
w o0 Ajeayy | uosfepqy ¢ GO W WO Uo dw ON wo Jwmy
100Yos awoy

WoL Mepymn fooyas Suraresr]

0} qsim SURpmIS Jwmp [myj | Sururea] puqig uesy(q | Iseqd sugaq
SHPpWS
ysepuadapuy | 7 seyg I seqg

1202-0202 jo saseyd pajedidnuy




“SUTUIed] pi 0] WIGaT SJUSPIS UMOPINYS JooM ¢ € /Yy AJUEI00Wwa] |
dois suotsSes sSep vl pue WIoHE(d SuTurea] 0UelSTp O} GORISURN PINOM STHIPNIS JO 4001
TOOYRS AR J8 JYBAUIQINO TR ST 3UAY) JO “ISEIIIUT S350 [e20] SuTnres] puqLH oun syeam mo

(APRAM/AfTep 32ZTS T 5emony pinod
sdnoi8 om) puooas a ‘(Jesy Apwey 03 0p) SIQUNT [230] pUR SUWTBAAIDS PR BO paseq)

"SSE1O o} JO yred are
pue repsod Surures| 20UR)STP YSnonp symswuSisse Sunadwod (RS are Inq ST SIQUIDW
Apureg e 30 [030301d ey ssed 0} IYIQETT GO Paseq “dWOY & AFe SITIPMYS JO,. 4 %401

"SSEIY pUR Jooqos Jo ped IS aJe
SUSpMS "SSUNIIW STE[D US A SUTPUIRE 10U Inq WKIORE]] Surturea ] 33uBlsK( AR YSnony
SuwNSIsse o) SuTop are PUB WHYAS O} YENOUD ages SuT[23] 100 e SIUSPMS JO 44%01

S[MPIYIS ST BO AT SITIPIUS JO 449508

"$SO] SUTUIE3] PajeNsuOwRp 3O suonemndod
Teroads Wt SJuIPNIS O} SIJNLISS BONURAIIE [CUORIPPE JALJO PUR YoM SUTIIes| 3JUesk(]
op 0} s33Ydea) 30§ {ep € pue dnoi3 g pue Y UE LM INP3YPS Y3IM € Aep 0] € GO ST [00GOS

sJauJea] 1)e 10} wuojieid aunuo puiyaq 216017



weJ30.4d ssoude peop|iom Jo SUl|DA]

wJaoj3e|d Jefjiwe) ajdwis e 03Ul SWNNILIND SO PUB Uelpaenc) o9 4aA3|) ‘913005) Jo Supjul| 3y
$91IS 404 |euoippe sn|d SJuapN3s 40 SHO0GRWOIYD T:T

pasu pajedidijue Jno SISA0D SIY3 ‘uotinglilsip Jo4 syodsioy pajeallde 0G/

suoI1n|os paseq Jaded pue |00YdS Je PIPEOJUMOP S32IN0SA dUIILO

wJoie|d [ensSip ay3 03 S}UaU( 3.4e 94343 AJIAIIISUUOD pajiwl| ABY eyl SIS JOJ USAT

suolje}iwi] }2uiaju] pue wioseid 1eubig




"SJ9P|OYaXE1S YIIM SUOIIeSIaAUOD suoyd pue
[lew3 ‘s3uljesl Juaded g ‘s8ulasw 103241 g ‘s8uizaaw [edpulld Z ‘s8uUileaw I NIA Z ‘s8ul3oaw 9IS 7T

(auljuo pue Jaded) sasuodsau €103 000° L SASAINS 7 - ASAJns ASojouyda|
c I
(auljuo pue yaded) sasuodsat 00Q‘E A|Y3nod - ASAUNS Juaied

(Ajuo auljuo) sasuodsau 00/ A|Y3noJ - ASAINS yjels

(02/0T /9) JUBWAAIOAU| JapIoYd]elS




"PIPId_PUN A]JUS1IND e Saljlwey JO %GZ AlYy3noy

‘S| JueM AjJuaaind saljiwey Jo 946 AjYysnoy

"Buluiea| 95ue)SIp Uo ulewad 03 Juem AJJUa.and saljiwey Jo %40z A|lygnoy
"S9INSEIW SAI1339304d Y3IM |O0YIS 03 UINIDJ ||IM AJIUS1INI SIIjIWES JO %06 A|YSnoy

"JUSWI[|OJUS |B10} JO 4 AJUO JO SISISUOD IN( 3|duies dAIlejuUasaIdal e SI3HO ejeq

Aanins Ajlwe4 - sn umoys sey M 1eyni




W3 SIY3 38 24NSun aJe %9T
3SH Y31y SUoswos 10} 3ulAIZaaed 10 Ysia Y31y se AJI3usp| %1
340M 03 UlUiN}3U (B0 HU0D JOU dIe Y%7

(s?i3unod 3ulpunoJains
sopn[aul) Ajjeao] siagquinu A0 Ul JuswaA0Idw 935 03 41| PINOM Ing ‘Uiniad ||[IM JEIS JO %0T

MC_C._ N}aJd a|qeljaojwod ade jels Jo %409

Aanins Jels - sn umoys sey M 1eyni




D
T Xipuaddy 235

pLgAH @ouepuany ybiH



Z Xlpuaddy 935

pUgAH @duelsiq




saldljod pajejaa QIA0D ‘Buluies] paseq jeas ‘Sujuaes] 3duelsip Jo 3ulI0IUO|A - dul|dIdsi(] pue 3duepuany
Spaau 3uyjels [euonlippy sid Y31y Jo suaaidaued) ‘sdnoud ysia Y3y ui sasAojdw ] ‘Suiyels - jpuuostad

juswisnipe paepuels
[e1luassT ‘uoijeulpJ00d pue $324n0saJ auljuQ ‘saljddns jo 3ui83eq ‘sa|gewnsuo?) - weado.d diwapedy

(Jusapnis pue yeis) 3dd ‘@deds Jo uoijeziwixew Wooisse|D) ‘sat}|Ioe ‘aanjoniisesju| - Ayojes pue yyjeaH
9]0J4 S 2UO0AIDAT ‘S3SOD) ‘Bulwl] ‘Sulels - uoljeziyiues

$1S02) ‘Sal3l|epow 921AIDS dfdI3NW JO UOIIBUIPJIO0Y) ‘$J13SIS0T - SOIIAIDS P00

$)SOD) ‘SASSN( UO SI3YD |020304d ‘SISALI ‘Snq Jad Sjuapnis - uoljeyaodsued |

syoeduwl JiIayj} pue saunapinb yesH

56



(S|11y3004 ul 3u13say A3ojouyda}
‘quawaando.d ‘Sujuueld pue 3uljNPayYds ‘saNss| [e120S JULIND pue uluies| adue)sip Jojawil dd
1SN3ny ‘wnjno11iNd pue ASojouyda) ‘sjod03o.ad Ajaes pue yijeay ‘uoljezijues ‘Jdd ‘uoileayipow sndwe))

mou saseyd ||e Ul ISIX3 [|Im Jey} spuauoduwiod uo uoiide xej

dojansp sue|d jo Ajijiqisea)
SE JUSWDA|OAUI AJlwie) 3seaJdu] ‘Jels pue Ajjunwwod ‘sdnou3 Suiuiedieq Yimdf|el pue ASAINS 0} anujuo)

ueld Jswwns aylL

57



;suolsanp




Appendix 1

Hybrid Plan 1 Return to almost full school, with sanitizing measures and protective

measures, with focus on K-3 and 4-6 seat time. (Elementary)

Current Health guidelines make this option difficult, while planning for this option is more

familiar there are still factors to consider from survey data and stakeholder conversations.

Factors: Some families will still want distance learning, unable to predict numbers this will be
done as Distance Learning, keeping students tethered to their schools (harder on teacher) or IS
(Depending on numbers could greatly impact school staffing and transfers to an IS coded

attendance program school)

To mitigate public health risk, we would maintain all regulations about sports, play equipment,
lunch, recess and sanitizing. Students would be podded into their homeroom classes at the

elementary.
Issues to solve:

Public health communication, testing and tracing

Staff comfort/safety

Need to serve students still not ready to return

Lunch, break, restrooms

Breaking of teachers, especially at smaller sites with itinerate admin/PE/etc.
Isolation of sick kids who don’t pass protocol

How to handle failure to obey protocols (staff and student)

oot = Gy O g O ID o

Shut down plan to navigate inevitable transitions to mandated distance learning during

the year.

9. Class sets of books would need to be moved to using digital resources to mitigate touch
points.

10. Break, Lunch, passing period supervision to maintain distancing

11. Variation in size of classrooms and class sizes. A typical portable classroom is 960 Sq./Ft

(24X40). 36 sq./ft. is a 6-ft. distance. This would allow roughly 27 people to be in any

given room of standard size if all space can be utilized. This creates other supervision

issues.

a



12.

13.
14.
15.
16.

17.
18.
19.
20.
21.

To do:

How will we handle when student enrollment gets higher than the number we can have in
the available classrooms?

Teachers having to manage distance learning and in class learning environment.
Lunch service to classrooms and supervision during lunch time.

Breakfast food service in classrooms and supervision.

Mix of bagged food service and on site food service for on-site and distance learning
students.

The difference in structure between elementary and secondary schedules/credentialing.
Segmenting of outdoor spaces.

Direction of travel markings

Financial impacts

Staffing

Remove excess furniture and non-essential educational items from each classroom to
create the maximum amount of space to distance students in and decrease cleaning load.

a. Create a repository to store these materials in a manner that they can be returned
to classrooms at a later date.

Remove common shared items from classrooms such as libraries, play areas, charging
carts (?) storage cabinets.

a. Student items will be bagged by each student and each student will be responsible
for storing, consumables, pens, paper, Chromebook within their designated area to
avoid cross contamination.

Teachers to meet students at the door and hold open to avoid high frequency touch points
on entry and exit.

Washing stations and alcohol based sanitizing stations in each classroom.

All students will be checked out district Chromebook to utilize district online curriculum
resources and use for distance learning days. This also allows go guardian access.

Move desks into district mandated configurations to create appropriate distancing.

Visual tape or markers to help train teachers and students.

(2.



8. Wearing of masks by students and teachers as much as possible, especially when
distancing is not possible.

9. Look at our forced air AC systems and cross ventilation through opening of doors and
windows when possible (IE Heat or Smoke days). In some cases, addition of fans to
rooms.

10. Determine how to space lower ventilation rooms (Foothill and C building LHS) where

there are no windows to the outside.

11. Go through maps and determine the total square footage of each classroom to consider

numbers when scheduling students.

12. Determine bus capacity and if we are going higher density with masks on the busses or

where we are reducing transportation. Priority would go to the Special Education,

Foothills, K-3, areas with no safe walking routes to schools.

13. Determine maximum size of each class based on room sizes.
Times Monday Tuesday Woednesday Thursday Friday
GrKk-3 8:00-8:15 SELcheckin SELcheck in SELcheckin SEL check in SELcheck in

8:15-8:30  Breakfast Breakfast Breakfast Breakfast Breakfast

reve 8:30-10:00 Academictime Academictime Academictime Academictime Academictime
10:00-10:30 PE PE PE PE PE
10:30-12:00 Academictime Academictime Academictime Academictime Academictime

11:00-1:00 12:00-12:30 Lunch Lunch tunch Lunch Lunch
12:30-1:30 Academic time Academictime  Academictime Academictime Academictime
1:00-1:30  Staggered Release time
1:30- 3:00 Distance leamning Distance lesming Distance learning Distance leamning Distance leamning
Times Monday Tuesday Wednesday Thursday Friday
8:00-8:15 SELcheckIn SEL check In SEL check in SELcheckin SEL check in

Grd4,5,6 8:15-8:30  Breakfast Breakfast Breakfast Breakfast Breakfast

B:30-10:00 Academic time Academictime Academictime Academictime Academictime
10:00-10:30 PE PE PE PE PE
10:30-12:00 Academic time Academictime Academictime Academictime Academictime
12:00-12:30 Lunch Lunch Lunch Lunch Lunch
12:30-1:30 Academic time Academictime  Academictime Academictime Academictime
1:00-1:30  Staggered Release time
1:30- 3:00 Distance leamning Distance learning Distance leaming Distance learning Distance leaming
Pod Monday Tuesday Wednesday Thursday Friday
a In school In school In school In school Distance [eam
b In school In school In school Distance learn In school
c In school In school Distance leam in school in school
d In school Distance leam In school In school In school
e Distance leam In school In school In school In school

(>

20-24In sesslon
5-6 distance feamning



Appendix 2

Plan 2 Distance Learning plan with Coordinated call in

Distance Learning 2.0, barring governor intervention, would have accountability on attendance,

grades, and progress for students. This will be required to illicit participation but will require us

to keep a strong eye on equity and intervention for our special populations. This is difficult as

Low SES is one of those populations and that is over 80% of our students. This model would

have all teachers working from their rooms, which solves several issues:

S N

It allows teachers access to internet and phone at no cost to them.

It allows teachers to set up stations to record and broadcast lessons.

It creates the opportunity to collaborate and align with staff on site.

It creates the ability to communicate between SPED and Regular Ed. more easily

It allows teachers to plan and call in small groups to work with students as needed.

It allows for teachers to also have parents come in with students to get help in supporting
their students.

If a master schedule of class times is established, it creates an easy transition back into
full time school.

Allows us to accentuate program elements that draw students to school (CTE, Music,
Arts)

Allows possible supervision locations for study centers for most vulnerable students.

Issues to solve:

SO A

Transportation to sites on varied call in times

Parent availability to bring students to school and work with teachers at intervals
Classroom safety and structures for CTE programs that are difficult online (welding, etc.)
Ability for parents to work with students at home

Plan is more effective for secondary than primary students (especially K-3)



MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
Resolution 2019-20/36

Adoption of Districtwide Virtual Learning Platform Beginning 2020-21

WHEREAS, the California Department of Education, the California Center for Disease
Control, and state and local public health officials have established guidelines for reopening of
schools during the continuing COVID-19 pandemic and crisis, it is important for the District to
consider and implement initiatives best suited to support maximized learning in an environment
where flexibility and transitions to and from various learning delivery models are necessary.

WHEREAS, implementing effective digital applications, training, and support are key to
an efficient and effective delivery model, which is adaptable, serviceable and consistent
throughout the District.

NOW, THEREFORE, BE IT RESOLVED by the Board that:

1. The District shall implement a single online platform, specifically Google
Classroom, for delivering virtual learning.

2. The Superintendent, or designee, is authorized to implement Google Classroom as
the consistent virtual learning platform districtwide, while authorized to prepare
budgets and plan purchases that may need to be approved by the Board, and to give
notice to each department affected by this decision. Notice shall be given:

a. to prepare training and support efforts; and
b. to prepare employees, who will use Google Classroom.

THIS RESOLUTION was passed and adopted by the Board at a regular meeting held on
the 16™ day of June 2020 by the following roll call vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Signed and approved by me after its passage.

Randy L. Rasmussen
President - Board of Trustees
ATTEST:

Susan E. Scott

Clerk - Board of Trustees 6



MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
Resolution 2019-20/37

Adoption of Districtwide Online Grading Platforms Beginning 2020-21

WHEREAS, the California Department of Education, the California Center for Disease
Control, and state and local public health officials have established guidelines for reopening of
schools during the continuing COVID-19 pandemic and crisis, it is important for the District to
consider and implement initiatives best suited to support student and parent communication
relative to student progress toward meeting state standards and graduation requirements, in an
environment where consistent communication best supports any learning model.

WHEREAS, implementing consistent, effective, and accurate tracking and
communication of student success will be promoted by adoption of a consistent district wide digital
grading platform.

NOW, THEREFORE, BE IT RESOLVED by the Board that:

1. The District shall adopt and implement consistent single online platforms in our
elementary, middle and high schools, specifically Illuminate for grades K-6 and
Aeries for grades 7-12.

2 The Superintendent, or designee, is authorized to implement Illuminate in grades
K-6 and the full suite within Aeries in grades 7-12. Notice shall be given:

a. to prepare training and support efforts; and
b. to prepare employees, who will use Illuminate and/or Aeries.

THIS RESOLUTION was passed and adopted by the Board at a regular meeting held on
the 16™ day of June 2020 by the following roll call vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Signed and approved by me after its passage.

Randy L. Rasmussen
President - Board of Trustees

ATTEST:

Susan E. Scott ij

Clerk - Board of Trustees



